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This report presents alternative plans for training 
teachers for the newly-established Regional Colleges in Burma. The 
Regional Colleges are three-year postsecondary institutions designed 
to train middle level technicians tc help increase the production . of 
goods and services. needed in the Burmese economy. Concentrating on 
the Hawaii Community College system, the author reviews community 
college teacher training^programs in the Onited States. Community 
college functions, courses, and faculty classifications are also 
examined. ^ This infori|ation ife then used to develop two plans for 
teacher training in Burma including: (1) short, in-service training 
for vocational/technical teachers; and (2) in-service and pre-service 
training for all faculty and administrative staff. The^ first entails 
an intensive program of 4 to 6 weeks duration with 25 to 30 trainees, 
while the second calls for the establishment of a teacher training 
center with emphasis on trade/vocation/industry courses \where 
students may acquire the Bachelor of Education and graduate degrees. 
Extensive data are appended in the areas of community college 
organization, teacher qualifications, community college teacher 
education, progtam requirements, and cooperative vocational 
experience. 
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I. INTRODUCTION 



The Ministry of Education of the Socialist Republic of the Unioii of 
Burma has, in accordance with the educational policies of the Burma Social- 
ist Program Party, l^unch^d 'a production or i^nfed educational program by 
establishing a system of Regional Colleges 'throughout the country. The 
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objectives 9f these Regional Colleges 4re; • - 

1. To develop the educational policies laid down 
by t|e .Burma Socialist. Pjrogram' Party. ^ 

2. To produce middle-rung technicians. 

, 3. To train students theoretically and practically ' 
80 that they will fit into the industries^ public 
and privatei dooperatlves, etc. 

4. To engage students in production while studying 
in their various disciplines^ 

5. To educate students in such a way that tho^e 
of high intellectual caLlbre, .diligence and 
interest may pursue higher learning to obtain 
a University degree. 

There is to be direct coordination and cooperation H»etwe«i^ these 

^colleges and the industries and other work stations of the respective 

Regions (States and Divisions). By providing occupational education, the 

colleges would thus be aiding in the development ^^f each State and Division 

of the country. 

The regional colleges of Burma are similar in many aspects to the 

« 

community colleges of the United States of America. For this' reason, it 

was decided by the proper authorities to send educators from Burma to « 

Hawaii to conduct ar- g^iipVal survey of the community college system and a 

more detailed study of some special areas of the system. One such arpa 

is the recruitment and training programs for faculties of the community 

» - « . * . / 

colleges. 



* II. THE DEVELOPMENT OF THE COMMUNITY COLLEGES IN U.S.A. 

if* * ' K 

The development of community colleges In the U»S,A* has a long history* 
The initial idea for community colleges emerged when educators saw that 
the first two years of the American Liberal Arts Colleges were truly not 
c6llegiate at all> but belonged more, appropriately^ to. the .ieccffdary Schools* 
During that early period, the" idea of the "Junior College", a separate . . ' 
institution offering the first two years of baccalaureate cvrriculum, was 
established^ Next^ the concepts of terminal and semi-professional education- 

in the "Junior College" gained widespread acceptance with .the .foundation 

^ »> • « 

of the American Association of Junior Colleges in 1920, Thus, the Junior 

College, proposed and initiated as an extension of Secondary Education and 

a separation from the University or .four year college, grew and prospered. 

The widespread unemployment during the depression of 19.29 - 1937 
encouraged the establishment of occupational courses iJi^th^Junio^ Colleges* 
Again, the outbreak of World War II and the nationwide emphasis on training 
for defense work stimulated the colleges to .engage in community action as 
a temporary measure. The offerings proved so valuable to so many segments 
of the population, however, that the colleges continued and developed after 
the war, and so, with these offerings, completed the development of the 
community college. i 

The period since about 1965 has seen movement towards the full real- 
ization of the "open doorl* concept, with the spread of colleges and their 

1 

emphasis on seeking v^ays to provide for all, the educational needs of the 
community. ' ^ . • ; . 
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III. THE COMMUNITY COLLEGES OF HAWAII 
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. After mmerou^ surveys an^ reconniendatliMis concerning .community colleges*, 

the 196lHai/ail l egj^atige^a^ detailed feasibility study, and, in 

accordance with the findings and recommendations of this report, enacted 

the Community College Act of 1964. The Act was brief and stated the pur- 

pose of the. Community Colleges In broad terms :v "to provide two year college 

ttansfer and general education programs, semi-professional, technical, j 

vc^cationafl and continuing education programs and such, other educational i 

|>rograms amf^ services as are appropriate to such institutions". 

i ^ ^ . \ 

* ' » ' ^\ 

. " The Act established a statewide system of Community Colleges under ^ 

the Cniyersity^ Board of Regents* It authorized the transfer of the existing 
technlcalTSchools (except Hawaii Technical School in Hilo) .from the Depart- 
ment oj^ Education to the Univeristy of Hawaii. On July 1, 1966^ the four 
technical schools of Honolulu, Kapiolani, Kauai and llaui f orally changed 
their designations to Community Colleges. The collej(^s were. authorized 
to grant associate degrees: the Associate in Arts ^d the Associate in^ >. 
Science. " * . 

In 1968, a fifth Community College was added: Leeward Community ' 
College. The establishment of Hawaii ^Technical School, whlcfi became Hawaii 
Community College, and Windward Community College came about in 1969 and 
1972 respectively. * , , 

Organization charts of "(a) the University of Hawaii System; (b) Office 

of the Chancellor -for Community Colleges, (c) one of the Community Colleges 

viz:. Honolulu Community College, are shown' in the following, appendices: /* 

Appendix A-1 University of Hawaii System ^ \\ 

i^pendix A-2 Office of the Chancellor for Community Cblleges 
Appendix Honolulu Community College . 



Soae Facts About the Conmuntty Colleges 



Admission 



- \ 



Anyone 18 years or older 
o r 

High School graduate 



Campus enrollment 



< 1290 to 6990 J 



Total enrol iment-sc^or 
regular credit proj^i^ams ' 

Length. of programs^ ^ ^ 



20»000 ' 



TWO years or less 



Degrees/Certificates 



Types of Courses 



Cjertlflcate of Achievement 
Associate in Arts Degree 
Associate in Science Degree 



Career Education 
Liberal! Arts Transfer 
General lEducatlon 
Developmental Education 
Continuing Education 
Conmunity\ Services 
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IV. FACTIONS OF THE COMMUNITY COLLEGES 



A« Education for Transfer to Professional Study 

- '/ ""*" 

Preparation for further study at the four year college or university 

, / • - ' ' -. r ' ■ - ^ 

l8 perhaps the most generally accepted functlcm, especially among the more 
conservative communities and institutions, even though, typitally less than 

" ' : ' 

half of the entering student body transfers to, higher institutions 4 

B> Technical and Vocational Education of Post High School L'eVel 

r * • y' 

Although the, community 'college provides education for transfer to 

professional study at tlt^ universities, it has other purposes which are 

not part of the idea of a university and other^wotthy students who do 

not desire and should notWork towards the baccalaureate degree. Thus, a 

major unit of the curricOl^um is occupatiojial education, which includes . 

. ' J" I: } 

courses of two years duration or less, combining the skills required for 
entry Into occupations* with related knowledge and theory calcfulated to 
help ♦the student progress on the job. 

C. General. Education for All Students j ^ 

* f * 

The purpose may be simply one of personal development or to meet the 
requirements of gradufl.tion either at t)ie community college or a higher 

instituliion. .General educatl^bn compliments specialization through a 

' " . , * I 

recognition that, although students differ in their abilities. Interests 

' * 'J ^. - ■ , \ 

and accomplishments, tbey share many common characteristics and desire 

• ' . • ^ \ 

conmon elements of education. General Education seeks to develop insight 

and knowledge to assist eveVy human being In conducting the many ^aily 

activities that' are conmion to all^ individuals who live in such a society.. 
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^t..:^?^^^^^^^'^-^^^ ■ .„ .n, idenMf Ubl. social ' 

W^tlonal ais.dva.,a,es a» no. , . ^ ^^^^^ , 

' ' * n« With high ability can fail to acme 

-.«u4nt »ho «- . ■ • ^ ,,aosoph,. the 

Tn accordance with the open . 
-saU Ey MS ne,ds. lu . ^^-^^^^ 

eo~unlty colleges aUpt tha rasponslUUty P 

.piprlate to a- student-, abilities'. , • 

co^«.it, college _ ^„,- ,^itions. 

. ..ucation, transfer .education, has. at ^^^^^ 
• ■ , and with extended ranges of .abilities. 

.arming -- J^ the college, the, 

auch students »a.e effect ^^^^ ,,,, 

u .,==1 seed in choosing appropriate CO . , 
„ust be assisted i , ^^^„„i,y college. needs a, 

. ,reater-ai,ersit, of its student bod. ^ ^ , 

complete and effective guidance service even ^re 

oMor and Cotamunit2-§Hii^ 
-^2S£i=H2U^H--^^S^^ ^^^^^ ^unities, to 

. co-unit, colleges taUe the le ^^^^ ^^^^^^ 

anal.e needs for .ntinuing JJ^^^^ encourages adults 

f <r.'siie and method of control seeRs 
regardless of its size „ecupational status. The 

he co-nit, to improve the^elves. and thai 

in its urban and rural settings, should 
„«nity college, in i 

presenting lecture series - genera y 

coimnunity. . ! 



SOME COURSES OFFERED AT THE COMMUNITY COLLEGES 

Architectural Drafting Technology 

Autobody Wpair and Painting 

Automotive^Mechanics Technology 

Aviation MainterfenceuTechnician 

Carpentry * \, . 

Ccamercial Art 

Cv mercial Baking * * . 

Cv>jimercial Banking / 
Computer Science 
Data Processing . 
Drama ^ 
Economics- ^ ^ 

Electronics Technology 
Engineering Technology 
English 

Fashion Design and Merchandising 
Fire Science 

Food and Nutritional Science 
Food Science / " 
Health and Physical Education 
Heavy Equipment Maintenance and Repair 
Hotel Operations ' 
Human Development ; 
Industrial Education 
Industrial Electricity 
Jouztialism 
* Machine Shop .Technology 
Material Science 
Mathematics ^ 
Occupational Safety and Health 
Occupational Therapy Assistant . 
Oceanography * ' ^ 

Police Science » " " 

Practical Nurs^ing 
Professional Cooking 

Radiologic Technology . ' J ^ 

Refrigeration, and Air Conditioning Technology 
Sheet ftetal and Plastics Technology 
Welding Technology 



VI. FACULTY- MEMBERS OF^'THE. COMMUNITY COLLEGES 



1. 


Instructor 


- Range 5 


2. 


Instructor - 


- Kange 4 


3. 


Instructor 


- Range 3 


U. 


Instructor 


- Range'2 


5. 


Acting Instructor. : - 


- JElange 1 




Part«Tii«g. Instructor 
Lectiir^i^/ V , " 
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(Appendix B - Salary Scales of Instructors - See 
New Contract Salaries) ^ 



Board of Regents* Policy on Qualifications for Advancement - March 16, 1967 

Instructors are assigned to a range on the salary schedule based 
on the following classifications: ^ 

Range 1: Baccalaureate, degree ov 7 years trade experience or 
equivalent? — • - - ^ . 



Range 2: Baccalaureate degree pltis 30 credits or 

.7 years trade experience plus 30 credits or 
. Master's Degree 

>^ Raage 3: Baccalaureate degree plus 45 credits or _ ---^^ 
' 7 years trade experience plus 45 .^credits' or 

Master'.s Degree pJLus 15 credits < 

^ Range 4: Baccalaureate degree^plus 60 -credits or 

7 years trade experience plus 60 credits -or' 
Master's degree plus 30 credits 

^ Range 5: Baccalaureate degree plus 90 credits including 
a Master's degree or ^ 
< 7 years trade experience and a baccalaureate 
degree in speciality field or • 
a Doctorate 

All degrees and credits must be earned from an accredited institution. 
Credit refers to semester credits and must be approved as relevant to an . 
instructor's adncational responsibilities* Approval will be' granted by the 
Community College System, University of Hawaii. In those fields where 
advance degrees are not commonly ^he Id b;^ faculty members, equivalent credits, 
not to exceed 15, may be granted for classification purposes in recognition • 



of professionally significant work experience; such determinations shall be* 
made by the Comminity College System^ University of Hawaii. An incumbent 
instructor may be credited with a maximum of 8 credits for profi^ssiqnally 
significant work experience in transferring to a higher range. 

This policy which was adopted two years after the first community 
colleges were established^ has been closely analyzed and revised by the 
authorities concerned. Some facts revealed by the analysis were: 

This policy made initial p lac ement/and salary increases contingent 

only upon the accumulation of credits or trade experience. It places 

no limit on the number of credits that may be taken yearly towards 

range improvement • Tfius, • . ^ ^ 



rav^An Oahu based instructor hired with a baccalaureate 
and placed. in Range' 1, might possibly take 30 credits 
a year (1$ per summer and .15 during the academic year, 
12 of which are. tuition' free) and in three^years. (A 
credits) move to Range 5, acquiring in the procjess, 

a 48% salary increase (including annual increments) 

and a salary equal to that paid to Manoa full-profes- 
sors ip the lower steps'. 

It iSv^not fair to Neighbor Island faculties who have 
no easy access to an upper division/graduate insti- 
tution. * ... 

Instructors who spend their major efforts on campus. . * 
teaching and working with students » as expected by 
the college, receive less salary advancements than • 
do those who simply seek credits at Manoa. 

By contrast, a University of Hawaii at Manoa faculty 
member under optimum conditions j'^ha^ to spend a minimum 
of 4 years in each grade or a minimum total of 12 
years to move from instructor to professor. 



_ b. Community Colleges stress good teaching in their goal.' 

But**^ evaluati(^n of teaching is not a condition for recom-^, 
mendations for advancement to a higher range. 

University oc Hawaii at Manoa Requires elaborate 
evaluation procedures prior to promotion recommendations. 
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. VII. CLASSIFICATION OF FACULTY IN THE COMMUNITY COLLEGES - JULY, 1977 



\ 



The Instructor and/or Academic Counselor (hereinafter to be referred 



to as "instructor") in a Community College is primarily a teacher and/or 

■ !■ 

academic counselor. The Instructor is appointed for teaching skills, know- 

led'ge of the field and ability to relate to and in assisting students to 

I ^' 

learn. The primary obligation and the onet responsibility which most distin- 
guishes Community Coll.ege instructors is effectiveness in teaching and' in 
the assistance of learning. The following classification system is to be 
viewed within this context. 

I ' ' 

AJ . Acting Instructor I . . 

! ^ ' ' ' ^ \i - ' . 

This range is established to facilitate' recruitment of able and 



experienced insiru6tors who are generally qualified to p'erform the duties 

and responsibilities of an Instructor II but have not yet completed the 

minimum requirements for the Instructor II level. Appointment as an Acting 
j - w > 

Instructor will be contingent upon an approved plan of professional self- 

improvement. All requirements for the Instructor II level must be fulfilled 

within a three year period. 



i'B. thstructor-II ^ . 

-f -— 

|- Duties and Respotlsibilities: 

Under general supervision, to conduct courses of instruction; 
counsel students and assist in campus-related student activities; . 
identify student learAing needs and implement constructive responses 
to them; develop amd maintain an approved program of professional 
self-improvement; prepare and revise course.. objectives; plan, organize 
and carry out independently instructional and non- instructional 
Assignments. Perform related duties as assigned. 

17 



Minimum Qualifications: 

. Training equlvaleAt to the requirements specified in Appendix C«-l 
to C-9; some teaching or equivalent experience. 

C. Instructor III « 

— » ». 

Duties and Responsibilities:. 

Actively participate in efforts to achieve excellence in ful- 
filling the duties and responsibilities specified for Instructor II; 
adapt teaching and/or counseling to learning needs of individual 
students; keep abreast with teaching and academic field or related 
disciplines thro'i^gh study, work experience, course work ox inrservice 
training, participation i,n staff development program^ , and maintenance 
of active liaison with occupational* and professional g;roups related to 
the teaching area; ^dnvolve self with divisional concerns ather than 
assigned courses; serve with a committee or activity within or beyond 
tlie division; give community service through profes§ipnally relati^d 
activities; and assist in the analysis of instructional effectiveness. 
Perform r^lat^d duties as assigned. 



Minimum Qualifications: ' ^ 



In addition to the minimum qualifications for Inst:ructor II, 
must show evidence of positive progress in professional Improvement 
and development; at least five years of superior teaching and/of^ 

counseling experience as an Instructor II or the equivalent. 

'/ ^ * • . ' 

D'. Instructor IV 

Duties and Responsibilities: , • 
\ Fulfill the duties knd responsibilities specified for Instructor 

[II level; teach and/or counsel in a superior ,manner;. participate in 



coordinating and maintaining a course offering or' course sequence; 
analyze program as well as instructional effectiveness; develop programs 
and refine teaching methodologies in response to these analyses; 
conduct studies on campus related activities; serve, when asked, as 

\ 

member of college of systemwide committees; assist in planning and 

' I " 

directing the campus educational programs* Perform related duties 

\ 

a^ assigned* 

Mini^mum Qualifications: 

In addition to the qualificajtions for the Instructor III level, 
demonstrated effectiveness as a te'acher and/or counselor; substantial- 

professional improvement and development beydnd the Instructor III 

^ <f ' > ' 

level; at least five years of outstanding teaching experience in the 
Instructor III level or the equivalent; Remonstrated* ability to plan, l 
organize and supervise work of assistants where applicable* 

J , . • - ; 

Instructior V 

Duties and" Eesponsi-bilities^ 

Fulfill the duties and responsibilities specified for the Instructor 

" ■ — / 

IV level; provide leadership and assistance, to junior staff members in 
becoming more effective^ teachers and/or counselors; design, maintain 
and coordinate major instructional programs; provide leadership in 
analyses of instructional and program effectiver ess and in the develop- 
ment of programs and technologies in. response ta these analyses; provide 
leadership in staff development project^ designed tp keep\faculty abreast 
with teaching methods, their academic fields or related di^^^^iplines; 
provide leadership, in community serVice through professionally related 
activities; serve when asked, as chairperson or memberx on major committees 



of the division^ campus^ or system; makei^conj&ributions to planning and 

directing the campus educatipnal program. 

\ ' s - . - 

Minimum Qualifications: i . • , 

In addition to the minimum qualifications for the Instructor IV 
level, demonstrated and recognized academic, teaching and/or counseling 
and work achievement; exemplary professional Improvement experience; 
have outstanding expertise in the subject matter; at least: five years 
of outstanding teaching experience in the Instructor IV level or the ' 



equivalent; must have made substantial professional contribution to the 
field of teaching and/or counseling, field of knowledge, th^ college 
' and the community. . * ^ 

F. Lecturer ^ - 

' ■ ■ ^ ■! r 

The title of Lecturer is used to hire persons on a temporary, {)art- 
time and semester-by~semester basis to perform on a limited basis specific 
duules as described above. Lecturers will be placed in ranges in accordance, 
with institutional demands, qualifications and recommendation of the Provost. 



^1 
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yill. TRAINIIJG PROGRAMS f6r FACULTY OF COMMUNITY COLLEGES 

/ 

The first comnunlty colleges materialized from the Technical Schools 
•o the faculties were essentially cQiq>08ed of former technical school 
teachers r At that time, the community college^^vere thought to be less 

/ . ' \' 

restiglous than the major universities , so 'thc( conntmity colleges atJ ' 

' ' < ^' / f 

first 9 experienced great difficulties in finding qualified instructoxB. 

Instructors vere hired 4^0 had little understanding of community college 

purposes, especially the responsibilities for open admissions ^ and conmnmity 

services* Thus, there vere demands for training programs at the underr . 

graduate and graduate Ic^vels which votild prepare ini^tructors to tefch In 

the cowttunity colleges* ; , < v . ^ 

» . / ^ ' ' ' . ' 

The University of Hawaii started offering a program In conmunity 

college teaching in September 1969^ with the asslstaxlce from the U«S* Office 

' * \ / . ' , , 

of Education and in cooperation with the Commnlty College System* 

, The initial and fisting programs xor preparing teacliers for the 

community colleges and for self Improvement are: the Education Profession 

Development Act Programs ^DA), the Graduate Program^ the Program for 

Industrial Arts, Technical and Industrials Vocational Education t^ajotr^^Uhe 

Professional Diploma, the Neighbor Island In-Service Activities, and the 

Industrial Education 436 Cooperative Vocational Experience Course* 



IX, EDUCATION PROFESSION DEVELOPMENT ACT PROGRAMS (EPDA) 

This program was planned for full time graduate students and for experi- 
ence4 tradesmen who had less than a bachelor's degree. This Fellowship 
Program for Prospective and In-Service Community College Faculty was an 
EPDA project undertaken by the* Depattment of Curriculum and Instruction, 
College of Education 9 in cooperation with the Hawaii Community College 
System and funded by the UtS, Offige of Education, There were also many 
prospective teachers who joined the training pi^gram without receiving any ^ 
stipends* 

The Graduate Program 

'L " . ' /■ ' ' ^ ' 

Thl9 was a two year program wh^re fellows 'With bachelor degrees spend 
about a year in Phase I and a semester each in Phase II and Phase III, For 
graduate fellows With master degrees, the schedule was a4justed_so_that he 

could complete his work earlier than the others, l 

,^ . 

Phase I - Academic preparation in a major subject field ^ 
« leading to a master^s degree or equivalent* 

Phase A core of community college fouiidatlon courses. 

Phase HI - An internship program, 

In 1976, this program was revised to one academic year plus one semester, 

; — ~- - - ^ 

The overall objective of the program was to^develop a pool of pros- 

pective instructors_;ta the subject fields normally taught in comprehensive 

community college. Specifically, xhe-proj^ct sought: 

1, To recruit native American prospective and in-service 
post secondary faculty and to help them qualify and 
upgrade themselves for teaching in community colleges 
^ or other post secondary vocational Institutions, 



^ 



2, To familiarize participants with. education concepts 

(history, philosophy, curriculum organization, learning" 
theorry, methodology, professional associations, etc) 
related to comznunity college teaching • 



3. To enable partlclpants^^ln the pre-servlce program to observe 
coonuhlty college students In their envirojuient , and , under 
close supervision, to teach in coMunity college classes., 

To maximize the practical benefits for in-service trainees by 
having them- perform significant research ^and development of 
projects assigned and supervised by local campus administrators. 

4. To ^prove and expand trainee knowledge, skills and concepts 
J In his or her majoi^ field or college responsibility^* . 

5. To stimulate the exchange of ideas among, the trainees them- 
selves and with other professional educators. 



"XT^^Thase I _ ^ 

' Phase I provided pre-internship preparation In foundations, media tech- 
nology, methods of teaching and evaluation methods. The* attempted 
to provide prospective faculty with an acceptable backgroui!^ in' community 
college teaching. m ^ 

Th<fe course covered the organization and admlnistrati'ont college teaching, 
ctsrriculum history and philosophy, audio*visual techniques, !vocatlonal«* 
technical education, learning theory, student persbnnel Services and other 
practical aspects ot conmunlty colleges* In addition, special emphasis 
vas placed on the development of an attitude that is appropriate to. comitml^y ' 
college teaching which is distinct from teaching, at the secondary ].evel or 



university » \ 

.B. Phase II ^ Jv^ 



J^haseJ^I.isi-a/full t;ime internship program designed tq provide a 



practical and supervised learning experience. Graduate fellows were assigned 
to one of the seven community colleges located jln this state and^placed 
under the supervision of a cooperating member of the faculty* A member of 
the program staff coordinated and supervised the activities of both 
cooperating faculty and fellows* In addition, each intern was involved in 
a community service project and weekly seminar meetings. ^ 



C. Phase III . '\ . 

... * 

Phase III is a followyp of the internship experience. It is a 

•uonarlzing and generalizing of the practical experience. This phase 

% 

nbrmally culminated tfie program cycle, utilizing the selected expertise of 

the College of Education and the staff from Hawaii's community colleges* 

1 ... > 

Other program activities such as seminars, conducted by distitiguished 

-community college educators and other leadership personnel, field trips 

to community colleges and ix^ti^tutions, social ^activities, etc., were also 

"organized* [See Appendix D-1 and D-2; Co&nunity College Program Schedule 



(EPDA)l 



■ w 
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X. PROGRAM FOR INDUSTRIAL. ARTS, TECHNICAL 
AND INDUSTRIAL VOCATIONAL EDUCATION MAJORS 



A coordinated program of preparation has been established between^ jLhe 
College of £ducation and Honolulu Community College \to prepare competent 
teachers for expanding industrial arts educatiph and technical-inciustrlal' 
vocational education positions in the community colleges. Frospecti^ve % 
teachers enroll (in the Honolulu Community College)* for their first and 
second /ears of ^program, taking courses in teclmplogy and general education. 
Candidates transfer to the College of Education at the end of their sophomore 

: I , . ■ ' ■■ ' ■ ■ : 

year to complete profes.&ional education and teachnig field major work 
during their junior, senior and fifth years for their B.Ed, degrees. (For 
program elements, see ^pendix E-1 througH^ E*-4) 



- XI. THE ^PROFESSIONAL DIPLOMA 

In recognition of successful completion of a post baccalaureate teachc 
education program for teaching at the elementitry or secondary level , ^he 
College of Education wards. the Professional Diploma. To be eligible for 
the Professional Dlploma^'the sttident must: 

1. Meet all admission requirements of the College of E|ducatioQ. 

2. Have been ai/arded a bachelor's degree from an accredited ^ 
institution. 

3. HaveugoMleted student teaching vith^a- grade of no less 
than aX'j 

4. Have coipplrted all course requirements for the Profession.al 
Olploma. ^ 

5. Have acquired a minimum of 156 semester hours. / > 
(See Appendix E-2/ E-3 and E-4 for Professional Diploma elements) 



• XII. NEIGHBOR ISLAND IN-SERVICE ACTIVITIES 

This program is sponsored by the Education Profession Development Act 
Part F, Section 553, U.S.^ffice of Education fox in-service instructors of 
coQftnunity colleges, schools and institutes in t;he Neighbor Islands. It is ^ 
a part time program in the sense that faculty of the College of Education 
travel to Hawaii, Kauai, and Maui to conduct courses there* 

Courses offered are:^^^^^_,^^^ ' . ^" 

Ed EP 416 - Tests and Measurements 

Ed CI 346 - Metho(?T of Instruction, Industrial Education ^ 

Ed CI 583 (K) - Practicum in Curriculum Development, World 
of Manufacturing 

Business, Education Core Curriculum Workshop 

Career Information Center Workshop _. 
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XIII. THE I.E., -436 COOPERATIVE VOCATIONAL, EXPERIENCE COURSE 

The Cooperative Vocational Experience Course at the University of Hawaii 
Is intended to offer vocational-technical instructors training and retraining 
for teaching these occupations. 

The major goal of the Cooperative Vocational Experience course and 
concurrent 401 or 402 course is to provide some of the required technical 
attd-prafessiaTia'2r"e'Xperience through the completion of a well planned and 
supervised work experience. This course, cherefore, is designed to prepare 
competent prospective and in-service vocational-technical teachers for 
employment in the varioios vocational-technlr cdl p ro g raut5~x3rff eired in schools 
and colleges, especially In the State of Hawaii. 

A. Benefits ' " ' 

The student enrolled in the Cooperative Vocational Experience course 
at the University of Hawaii* Manoa Campus, receivas the educational benefit 
of training with business and industrial personnel in up-to-date facilities. 
For those students with considerable experience, the program will provide 
further upgrading and an opportunity for more specialized training. Students, 



who have had little work experience, will have an opportunity ^td gain"a"^ : 
broad business or industrial background in the area they plan to teach. 

Participating business and industries will have an opportunity to play 
an active role in the vocational -technical teacher *s educative process. By 
. making its facilities and staff available to prospective and in-service 
teachers, a more up-to--date and complete training program will result. The 
completion of this type of progr^^will help to ensure business and Industry 
that studer.ts prepared by these teachers will be more adequately tra"ined in 
modem business and industrial aspects, and thus meet the demands of business 
and Industry. 
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^ Business and Industrial experience, which supplements the academic 
mission of the educational Ix^titution, alsO|serves as on extension of the 
University's facilities. The Cooperative Vocational Experience course 
makes it possible for the University to more adequately meet the needs for 
qualified vocational-technical teachers in a realistic way, 

B. Time Requirements . _ 



The minimum amount of elapsed time a student may spend on this Cooperatlv 
Vocational Experience course is six weeks for each work period . On the 
basis of a forty hour week,_this means that the student will actually work 
240 hours to fulfill the course requirement. It .has been 'found, however, 
that even though the student can fulfill all course requirements in this 
length of time, it is to his advantage to stay on the job* for as. loijg as 
his schedule permits. In some instances, where the student does not work 
a full forty hours a week,^ it is possible for him to spread thfe total 240 
hours out over a longer period df time during the summer. -This is- not 
considered good practice, however,; and it is desirable that all students 
complete the required work periods on a full time basis. 

C. Job Requirements 

The type of industry and businesses, or services, and the kind of job 
the student should seek is stated in die Job Requirements for the student. 
The main emphasis being that, whatever the job, the student employee should 
be accepted only if he is able to perform on the job ,as adequately as any 
other new employee is expected to -perform. Also, the job must support his 
current teaching assignment or prospective teaching assignment . 

The student should be regarded as a regular employee, and all company 
regulations, all conditions of health and safety, and all legal requirements 
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apply to him, and" any company policy violations should be handled in the 
usual way* Accordingly, the remunerations should be comparable to other 
employees of similar experience- and seniority doing similar work* 

D* The Program . ' ' , 

♦ 

Th6 technological diversity of business- and industry and the variety of 
business and industrial areas available for vocational-technical teacher^ 
requires that the Cooperative Vocational Experience course be extremely 
flexible* Therefore, each student's program will be developed in light of 
his needs and the available opportunities* Each student/s program will be 
reviewed, based upon these needs and opportunities. 

The Cooperative Vocational Experience course provides upper division 
and ^ graduate students with an opportunity to acquire up-to-date knowledge^^ ^ 
and experience. Application for entrance into the Cooperative Vocational 
Experience course should be completed by the student during the semester 
prior to the anticipated enrollmjant period* 

Students may apply for the Cooperative Vocational Experience Course 
during the sophomore year; however, approval and actual assignments will \ 
not be made until the student has attained junior status. / 

Students may request an assignment anywhere in" tfTe^'State of/Hawali. 

However, supervisory considerations are suph that the majority may be placed 

» \ 

within the Honolulu area. Flexibility of the program will permit assignments 



her geographic areas. These will ,be considered and reviewed in terms 



of the needs of the student, industrial opportunities, staffing, and program^ 
requirements. ^ 

The planning of a Cooperative Vocational Experience course requirement 
will originate in the Department of Curriculum and Instruction. Students 
must have the approval of their advisor and^ the Cooperative Vocational Exper- 
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4ence course instructor before registering for the Cooperative Vocational 
Experience course. ^ * * 

Thje credit hours/eamed will be based upon the number of hours, weeks ^ 
or months that a student is employed. The type of training and experience 
which the student receives is also considered when determining the amount" 
of credit to be given. During the course of his work in the Department, 
a student may earn 3 to 7 credits in any one work period through participation 
in the Cooperative Vocational Experien'ce* course. 

In general, one semester hour credit will be granted far each two 40 
hour weeks of supervised and approved industrial work experience. The 
minimum. requirement is that each enrollee fulfills the hours of work needed 
to complete or meet 3 credits in one period of the course. The actual 
work may be performed on either a full-time or part-time basis, as approved 
by both the University and the industry concerned. Enrollment in th6 program 
may be completed during either the summer (one. or two sessions) or a 

regular semester. A maximum of six (6) credits for any Sitinm^t enrollmenl: 

period will be permitted. A maximum of 7 credits for the regular semester. 
The student is required to concurrently enroll in IE 401 or IE 402 defending 
on the course availability" during his work period. IE 401 or IE 402 is a 
one-credit course during the six-week summer session and a two-credit course 
during the regular semester. 

* 

General Procedure 

i 

Hie general procedure to be followed in this program includes: 
(1) an indication of interest in and need fof -this type of experience 
by the "Student; (2) the complefTon of necessarjT forms (to be done 
during the term prior to enrollment); (3) the development ^nd approval 
of a training schedule; (4) one or two meetings which include the 

.. 3-1. 



student, the industry stipervisor, and the Cooperative Vocational . 
Experience instructor; (5) a number 6f supervisory visits ^andTor ^ 
conference s with the Cc3iP4)arativ€-Vocat-ional Experience course 
instructor; and (6) a series of scheduled meetings (IE 401 or 402) 
with the Cooperative Vocational Experience course instructor to be 
held on the University of Hawaii, ,Mano a Campus • ^ 

The following specific forms are necessary for program continuity 
and evaluation. ; » ^ 

Forms . . ' 

.Application:. Each student will complete the Application Form 4 
(Cooperative Vocational Experience), pripr to his Enrollment in the - 
Cooperative Vocational Experience course and actual assignment. Along 
with the completed application form, he should submit supplementary 
, information, such as a listing of professional and subject area ^ 
courses completed (or a transcript). This material will be reviewed 
by the University Cooperative Vocational Experience course instructor, 
the student's curriculum advisor (Home -Economics, OfHce' Education, 
Distributive Education), the DOE program education specialist concerned 
and the industry supervisor. . ' 

Work Agreement: Upon approval, a 'student will complete the 
Cooperative Vocational Experience^ Form 6, Cooperative Vocational Experi- 
ence Work Agreement. Ihe Agreement clarifies and records the details 
of the student's Cooperative Vocational Experience course -assignment . 
The Work Agreement may be completed after agreement on placement is 
reached. A student will not be properly enrolled unless this Agreement 
has been completed and is filed with the Cooperative Vocational. Experi- 
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-^ce-coursc luiStructor. Duplicate Aggremcnts may^be filed with- 
the employer. The non**fulflllment of a work assignment will ^result 
in credit loss or an incomplete grade. 

Weekly Reports: Following each work* seek^ or other, agreed upon 
; tl;ae period » it. will be the student *s responsibility to complete and 
return the Weekly Report (CVE Form 9) to Che Coopelrative Vocational 
Experience course instructor's ^office. The report-will -summarize 
the reporting period's activities. 

^ If desired 9 the student may request the industry supervisor to 
®8ign each report. At that tim^^^the supervisor ha s an op portunity ' 
to comment on the stHident's progress.' Each report is to be sent or 
brought to the Cooperative Vocational Experience course instructor's 
office immediately following the particular period. Should. the ^ 
ein>loyer and/or student dffeire t?o keep copies of the, report on file, . 
multiple copies must be made and distributed by t^e student. * 

Evaluation: Prior to the end of the work experience period » 
the Eiiiployer's Evaluation (Form 11) will be sent or delivered by 
the Cooperative Vocational Experience course instructor to the 
industry supervisor. The evaluation, however, may be in any form 
convenient to the employer. A due date by which time the ^valuation , 
siiould be returned to the Cooperative Vocational Experience course 
instructor will be indicated. , • , 

It is suggested i but ^ not required, that the final evaluation 
should be discussed with the student by' the industry supervisor. The 
Cooperative Vocational Experience course instructor may discuss all 



evaluations with the student and will assign the final grade for the 



Cooperative Vocational Experience course* 



Time Schedule: The training schedule form (Cooperative Vocational 



Experience Form 7) is to be initiated by the student following a special 
meeting for this purp9se between the student and the Cooperative 



Vocational^Experience course Instructor, ^^e schedule^ will be 
reviewed by the industry supervisor. Following^this reviewy the 



schedule is to be discussed and approved by both the industry supervisor 
and the Cooperative Vocational Experience course instructor. 



The schedule should follow a format that, includes the following 
steps among others. 

^ 1. pnployer, supervisor and firm address 

2. Nature of the industry/business 

3. Length of training periods in hours and weeks 
or months and credit 

V - ' - ' ' 

4. oat line of the training program, using major 

and sub-headings, and time designation, if possible. 

\\ . I'r- 

Final Report: Upon completion of the work-experience period, 
the final report must be suljmitted to the Cooperative-Vocational-^^^ 



Experience instructor. A specially designed format for this report will 
be provided to the student as a guide for its completion (CVE Form, 10) . 
The general purpose of this final report is to' summarize the experience 
period activities, relate the experiences to future teaching responsibilities, 
and to gather information that might be helpful in updating and making 
the program more effective. 

(See Appendix F-1 to F-9 for required Forms) 
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XIV. THE REGIONAL COLLEGES OF BURMA 



^ Ta May 1977, the States/Divislijns feoj)les* Councils established * 
17 production orient e-d'Regional Colleges in the 14 States an4 Divisions ' 
of Burma^-CSce Appendix G - Socialist Republic of the Union of Bunnd - • 
Administration of Regional Colleges) 



Regional Colleges by 5?tate/Division 
Location and Enrolliaent - May 1977 ' 



State/Division 



Location 



1« Arakan State Akyab 
2, Chin State - . 

Kadiin State ' Myitlqrina 
,4« Karen State Pa-an 

Kayah State ^ , 
6, Hon State . Moiilmein 

/V J» JShan/State Taug-gyi 
8« Sagaing Division Monywa 

Shvebo 

9* Magve Division Pakokku 

. - Yenan-chaung 

10« Mandalay Mandalay . 

Division Meiktila 
11* Irrawadcty Bassein 

Division j 
12 • Pegu Division ! Pegu 

Shvedaung 
13 • Tenasserim . Tdlvoy . 

Division 

14 • Rangool Botathoung 
Division Hlaing 



i Ntniber of 
Regional Colleges 



1 
1 

' 1 
1 
1 

1 

1 

1 
1 

1 
1 
1 

1 

, 1 



Enrollment 



196 

258 
88 

596 
484 
658 

573 
1637 
■899 
1209 

181 
4796 



.V. 



TOTAL 17 



11,574 
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XV. COURSES OFFERED AT THE*REGIOKAL COLLEGES 





1 



inologjtr 

^ 4 .'* Metal Procesalng Techtu>logy 
5. WooA^oriclng Technology 
^.6. Mechanical Repairs and Maintenance Technology 
Electrical Repi|lr8 and Maintenance Technology^ 
8. building Construction and Maintenance Technology 
9^ -Jndustrlal^Arts-and-Crafts / 
^ ^ 10. General Agriculture 

* ^ 11. Agricultural Products Technology . / 

• ' 12. Aipiaculture and Aquacultural Products Technology 
I 13»r~Anl»al Husbandry sad Aniinal Products technology^ 

^ 14. Forest Products Technology . / 

^ .15. Rubber Technolog y — ~ / . 

16* Food Technology — //* 

17. Oils an^ Fat Technology 
,18. Accounting 
19# Secretarial Science '^ 

20. Mass Connlpilcation 

21. Cinematography - , 
22., Printing and Publishing ^ . ' 
23. Home EconcTmlcs 

Courses offered in one Regional College may differ from that of ^another 
and only a few colleges will offer the entire range of trailer and .technologies. 
The Regional Colleges are three year institutions of two yeSars of 



^ formal classroom and laboratory instruction followed by one yea;r of practical 
on-the-job training designed /to. produce middle, level technlciaxis • 

Students wishing to eipter universities and higjher institutions are . 
required to take entrance , ^examinations conducted by the institutes » after 



successful completion of two years , in the regional colleges* 
H - Education Structure) 



(See Appendix 



Early Requirements ~ Matriculates 

Awards . - Certificates /Diplomas 



ERIC 

J,. 
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ZVX . FACULTY MEKBERS OF REGIOKAL COLLEGES 



Faculty 'jeinbers of t^gional colleges wky be classified a8:> 

1. Head of Departm<^nts: a Kaster^s degree and ? years 
~ - tutor experience In the academic 

field 



a Bachelor^ s degree and 7 years 
instructor experience in technical"^ 
and trade-vocational field 

a Bachelor fs degree in acadealc 
subjects 

J. " * " ' - • 

a Badielor^s degree in technical 

and trade-vocational subjects 

a Bachelor* s degree or 7 years vork 
ei^erlence In technical and trade- 
vocational^ areaa.' ^ 



2 • Tutor s/DeiM)ns tr a tors : 



3. Instructors: 



4« Part-tlae Instructors: 



XVII. NEEi) FOR TEACHER TRAINING ^PROGRAMS ' 

Mastery of a siibject does not guarantee a built-in ability to teach it. 
Skillful teachers are vital to every dynamic^ successful training program. 
Facilities^ training materials ^ equipment and persoxmel vi^ specialized 
tedinical knowledge dre also needed but, without^ teachers fully competent 
in the art of teaching, no training program can be completely successful. 

Facully members of the regional colleges may generally be grouped into 
three types: ,j . . , ^ 

1. Teachers iaho have Bachelor ^s or Mastr^ris^j^grees In i 
academic* subject areas, professional fields or vocational- 
technical programs in which th&y'axe tcachingAand have: 



I a. More than 7 years teachlip experience 

b. No formal teach'eirxifainJ 

c. Some or no work experltAe 

^ - 2. Teachers with Bachelor *s Degrees and have: * 

r * t 

a. Less than 7 years teaqfing experience 

b. No formal teadier traj 

c. Some or no work experience 

3. Teadiers with less than a Kchelor's Degree: 

a. Many years of work experience 
' b • No formal teacher training ' 

It has been said that colleges cannot gaurantee every student with 
work after graduatirn, but the colleges should at least he able to guarantee 
a student the skills and knowledge necessary for a livlihood. The effective 
ness of the Regional Colleges to achieve this objective would ^^^^^largely 
upon the quality of its teachers. Therefore, it is the responsibility of 
the authorities concerned to help the teacher improve |iis teaching skills 
and- to continue to expand his knowledge of his subject field. 

Burma, at present, has no institute of higher euucation as the 



progran. or responsibility for the formal training of Y^cational and related 

teachers for regional colleges* ^^ere ere severel agencies that h£yi in* 

Gonial prograpis that cater for special areasi but againi these are snail and 

inadequately staffed* j i 

Since the need for training is imnediate^ a^nd urgent »-jtraining plans should 

be develo ped as soon as^j >p.sjgible* An esiergBncy plan followed by a penianent 

"pliti %ihich may be considered are: 

Primary Plan: Short, intensive, in-service training prograam 

; ^ for vocationkl technical teachers* 

* » 

Secondary Plan: In-service and i^re-service training programs 
~ for' all faculty 9 administrative staff, etc;? 




' _ . , xwjfll. PRi^Y puur—^ - . ~ - , '^^^ , 

K. Training Centers - 

The training centers may be loca^d where facilities bf schools and 
I Institutions, may be effectively utilUed. Accomodation and aessing facilities, 
expenses and traveling problems oC^aine^s should also be taken into 
consideration. * 



B* Faculty for Training Centers 

The Ministry of Education, Awitii>^ the cooperation of other Ministries, 
*«ay select personnel with years of teaching or adidnlstrative experience. 
These personnel could be from tiniversitie^, instltujtes, industries and 
other agencies who are at present responsible for training programs at 
' their respective offices^ "or departmcntsl These personnel .-.may be org^anlzed 
to form bodies or groups responsible for training regional college teachers. 



1 



Seminars for the Trainers 



Seminars or workshop sessions for'a 'duration of one to two weeks may 
be conducted for the selected teacher-^trainers to discuss and work out 
detailed programs for the regional college teachers. 



^ "I 



JL* Duration of each program / V 

An Intensive training program of 4 to 6 weeks duration (or less if 
absolutely necessary) with 25 to_30_trainees-attrending each program, "^lepending 
upon the nuober of training centers considered. , * . • 
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E. Objectives of the programs . 



1. To develop understanding of the concepts, organization and 
structure of the regional colleges. * ^ 

2. To familiarize participants 'wlth the principles pf education, 
organization and management of workshops, and methodology 

( ■ • - • 

'4^ 



related to regional college teaching. " ^ ' 

^ , 3. To develop underatanding of student characteristics bo as 

to adopt »ethod& suitable to-studehTTlJilitles i«id prirposesl 



4» To ioprove and expand knowledge » skills and concept in 
vocational education. 



F» Courses in the ptogram 

1» Conounlcation 



2. Principles of Education 

3. Methods 

4. Tests and Measurement 

5» Shop organization and 
laanagement / ^ 

6* First Aid and Safety 

7, Visual Aids , . 

8, Opea for group discussion 
and tutorials 

TOTAL 



4 hours per week 
4 hours per week 
6 hours per week 
3 hours per. week 

3 hours per week 

4 hours per we'^k 

3 hours per* week 

3 hours per week 
\ 



30 hours per week 
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XIX. TRAINING FOR WORK EXPERIENCE 
'Because of the nature of the training "programs offered, the Training 
Center cannot be responsible for training for work experience* Nevertheless 
training for work experience should be required for all vocational- 
technical instructors, expecially those with little or no experience. If 
they ^re to be competent instructors, H:^ust be^-the -concern of the^ admin- 
Is tratoirs and the instructor himself to search and plan fpr ways and means 
by which valuable work experience may be gained. ^ 
The objectives of such a training program would be to: 

1. Enable the instructor to observe the actual application 
of principles he has learned in his college courses 

2. Provide the instructor with an opportunity to galfi up-to- 
date industrial experience, 

3. To learn about the products, equipment and processes in 
< his area of specialization 

4* Provide skills and work experience essential for teaching 
in vocational-technical fields ' ^ 

A training program should be worked out by the administrators of the 
regional colleges in cooperation with the industries and businesses hnd 
the instructor so that the instructor can utilize the college vacation 
periods for his training. The main emphasis should be that the Instructor 
acquire work e;q)erience by working with his hands. If this is not possible, 
then, through observation of professionals at work. ^ 
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XX. SECONDARY PLAN ■ 

/ ^ • . ■■ 

This Is a long term plan with its goal set at establishing. a training 
center ^ere in-service and pre-service teachers, administrators, etc. of 
the regional colleges and other Institutes may attend for self improvement 
In various fields of education. Program emphasis could be on the trade- 
vocation-industry courses where undergraduates and graduates may acquire a 
B.Ed* and higher degrees. Requirements for the training center are: 
1* Space and buildings 

2. Equipment and material for Resource Center, 
» classrooms, offices arid workshops 

3. Detailed programs and schedules for courses 
to be offered 

4* Preparation of handbooks, catalogs or manuals 

5. Training for administra:tive staff and faculty 
(in the country or abroad or by specialists 
from abroad) • ^ 
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CONCLUSION 



The Socialist Republic of the Onion of Burma has embarked upon an 
education reform program with the objective of providing the youth of the 
country with career education which would help them enter the world of work - 
with pride and confidence. They are the resource and strength^of the 

country's future and would individually and collectively give a hand in / 

/ 

/ 

raising the economical and social status of the country* 

It is -the responsibility of the administrator^^, staff and faculty of the 

/ 

colleges and the general public to make sure that this program does not 



fail. Much will depend upon the teachers who^ would be directly responsible 
for imparting their knowledge and skills t^ the students and for building 
up their morale and attitudes towards vork^ 

Thus, the importance of the qualifications of the teachers cannot be 
over emphasized. Every opportunity must be made available for teachers to 
widen their knowledge and upgrade their skills, which could be most effectively 
employed in educating the youth of the country. Training programs pedagogy, 
subject field and woijk experie^nce are absolutely essential for teachers to 
improve professionally and thereby help them raise the quality of the 
students they train. 
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Appendix A-1 



Board of Regents (Chairman) 



Manoa 
(Chancellor) 



Kauai . 
(Provost) 



University of Hawaii (President)' 



Honolulu 
(Provost) 



Hllo 
(Chancellor) 



. West uahu 
(Chancellor) 



Kaplolanl 
(Provost) 



Leewarii 
(Provost)^ 



Windward 
(Provost) 



Conmunlty Colleges 
(Chancellor) 



Hawaii 
(Provost) 



• Maui 
(Provost) 
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University of Hawaii 
Chancellor for Gonpunlty Colleges 

Proposed Orgaoltat Ion Chart 

Chart I 



Office of the Chancellor 





Directors 
Educational Services 









Gen. .Educ. & 
Trans. Prog. 



Student 
* Services 



Educ. 
Support. 



I 



Manpower 
Training 



X 



Budget & 
Fiscal 



I 



^pendlx A*2^ 



< 



1 



Directors 
, Special Programs & \ 
Administrative Services 



Conn. 
Services 



I 



X 



Federal 
Programs 



I 



Personnal 



\ 

1\ 



Phys. 

Fac. & 
Planning 





























- - - "» 
1 

- 1 


Honolulu 




Kapiolanl 




Kauai 




Leeward 




Maul 




Windward 




Hawaii 


COSBQ* 


Coll* 




Coram;" Coll, 




Comm. 


Coll. 




Comm* 


Coll, 




Comm. 


Coll* 




Comm. 


Coil, 




COBOtt. .Coll 
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State of Hawaii 
Univeiirsity of Hawaii 
Honolulu Comnunity College 

Organisation Char 

Chart I 



Office of the Chancellor 




Office of ^the Provost 
Chart II. 



Instruction 
Chart III 



Appendix A-3 



Administrative Services 
Chart V 



.Stmte of Btwall 
« QttlWriltgr of Bavaii 
XoMlulu Cowmiulty College 

OglMi«tloo Chart 

Chert -II 



J ■ 







PSdVOST 






BOR 






i 




Secretary V 



PCB 17843 



Appendix A~4 



51 



State of Rmaii 
University of Hawaii-^^- ^ 
Honolulu Comucity College 

Organization Chart 

Chart III 



Dean of InstrUcti^on BOR 



X 



Division I 



I 



Division II 



S ecretary II 



PCB 22374 



Liberal Arts 
PrograiB ^ 



Secretary III 



PCB 01825 



Division III 



Clerk-Steno 



PCB 98767 



Liberal Arts 
Program 



1 



Library 



i Clerk-Steno II 
PCB 24735 
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Media 



see attached chart 



Liberal Artd 
Program 



Vocational 
Education 
Program 




Vocational 
Education 
Program 



Apprenticeship 
I^rograms 



\ 



X 



Vocational 
Education 
program 



X 



Apprenticeship 
Programs, 
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State of Hawaii 
University of Hawaii 
Honolulu Community College 

Organization Chart 

Chart IIIA 



Appendix A-6 



- tfean of Instruction 

' BOR 



Msfc. Oean 



"' i;itara 

: .Arts 
Program 



1 



iXI AL SCTDCS 
[5JJl>sychology 
(3J Socidl Science 

(1) Aathrcpology * 
(X) Economics 

ll) Cteography 

(2) POl. Sci. ^ 
(2) Sociology 
XAV History, 

tftmi SER^CSS (3) 

K-P ED C^n^U (3) 

OOMPUIER SC1£3^ (1) 



Aj^rentice* 
Joumeyr 
Training f 



ice»j 



Coordinator 



vocational 
Education 
pjcfisram 



(4) 



(3) 

m 



Auto Body Bopalr 

^uid Painting 
Auto Mechanics 
ironworker 
Fabricator 
Structural 
Omanental 
Ironworker 

P^inf. Steel 
l^chine Shop 

tointepance ,(C&C) 
"operating Engr/ 

Surveyors 
Automatic Trans j 
SheeUnctal 
l^lding 

H^>dvy Equip Repair 



Aviation Kaint* 

Auto Body Repair ^liet^wkers 
h Painting > 3.^5, j^diines 
Auto >tech Ttech (j^^ Study) 
Hach Shop l^di optical Grinding 
Equip {jtare Study) 

/ roY^ int & Fepalr 
(lt|\J twal 



OIVISICW II 
Asst* Etean 
BOR 



T 



Liberal 
Arts 
Program 



HtmNITICS & 



FINE ARTS 



(2) Art 

(2) Philosophy 

(1) Fteligion 

(2) Spsfedi . 
(2) Hiranities 

lANGUAGE ARTS 



ai) English 
(I) Japanese 
(1) Journalism 



Vocational 
Education 
Program 



1 



j Apprentice; 
- Joumeyn«r 



Train} 



ng 



ax)rdinator 



Bricklayer Mason, 
Carpentry 
Floor Layers 
I^t Cutting 

(Home Study) 
Millman .^\bodworking 
PaintJLng ^ Decorating 
Electrician 
Plant Asselrbler 



(3) Applied Arts 
(2) Carpentry 

(2) Qym. Baking 

(3) Cosnetology 

(2) llianan Resources 
I>gvelopn«nt 

(1) Fire Science 

(2) Ind. Electricity 
(2) Police Science 
(2) Pearl llarbor 

Kaval Shipyard* 



tiyisic^ in} 

Asst. Dean 
BOR 






Instxucuona 




Resource 




Center 



Libera,! 
Arts 
Proqram 



lAH>rentice. 
k Journeyman 
i Traininq 



NAOURAL SCIENCES 
(4) Biol, Sci. 
(2) Che\iistry 
(4) Phys. Sci. . 
(1) Oceanography 



Coordinator 



MA7:HE^'ATlCS (10) 



Asbestos Worters 
Cement Finishers 
Drywall^ 

Electricity/Electronics 
Glazers 
Lathers 
PipG fitters 
Plasterers 
Pluobcrs 
(3) Arch Drafting Radio-TV 
(2) Blueprint Reading Refrig* & Air Ctond* 
(5) Electronics Rx>fers 
(2) Ehgr. Tedi. Tapers 
(2) Refrig. & Air Condi . 
(1) OSH 



Vocational 
Education 
^ Program 



is 
to 
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State of Hawaii Appendix A-7 

* University o£ Hawaii 
ilunolulu Community College 

^. 

Organization Chart 
Chart IIIB 



Head Librarian 
BOR 



Clerk-Typist 



PCB 22370 



Assistant 
Librarian 
BOR 



Assistant 
Librarian 
BOR 



Library 
Assistant III 
PCB 18657 



Library 
Assistant III 
PCB 18801 



Library 
Technician V 
PCB 16960 



Library 
Assistant IV 
PCB 18656 



Library 
Assistant III 
PCB 26783 
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State of Hawaii ; 
University Si of Kawaii 
Honpliilu Community College 
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Organization Chart 



Chart IIIC 



0^ 
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Offsfet Press 




Operator II 




PCB 27186 
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UH Grat>hic 
Artist II 
PN 80692 



Director ^ . 
Learning Resourse 
Center, BOR 



Duplicating 
Operator III 
PCB 18803 



Word 
Processing 
Center 



1 








Clerk-Steno 


II 










PCB 26748 




1 








Clerk-Steno 


II 










PCB 26/49 
Clerk-Steno 


II 










PCB 27069 












Clerk-Steno 


II 



PCB 27068 



UH Electronics 
Technician I 
PN 80260 . 
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St«te of Hawaii 
Onivetsity of Hayaii 
Honolulu community College 



^^g^zattotri^iart- 
ChartlV 
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Admissions 
Registration 
and Records 



UH Student Services 
Specialist III 
PN 80669 



PlorV-TYpiSt II_ 

PCB 22373 




[secretari_lL 
"PCB 17395 

rr: 



Guidance 
and 
. Counseling 




Day 



nierk II _ 
PCB 26663 



i^^v-Rfeno II 
PCB 14A49 



PN 80614 



PCB 06556 



Financial Aids 
and 
Placement 



.1 



student Activities 
and 

Special Services 



UH Student Services 
Specialist II 
PB 80650 



Pnimselors _ 
BOR (A. 00) 

r.lerk-Typ ist II. 
PCB 22732 



Cl^rk_iV 



PCB 1880A 



r.lP.rk IV j 
PCB 19017 

riprTc TII_ 
PCB 18802 



UH Student 

Services 
Specialist II 

PN 80652 . 
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Director d£ Bu8ines8\A£f airs - BOR 

I Secretary) II 



Operations & 
Maintenance 



I 



PCB 16956 . 



Pfrsonnel 



^^iness Office ^ 



Gen. Maint. & Svcs. Supv. 
PCB 26940 



I 



Personnel Clerk IV 
PCB 24311 



Security 



Secui;ity 
Guard II 
PCB 25998 



Maintenance 
\ — 



Grounds * 



Bldg. Maint. 
Worker ^ 
PCB 27128 



Security 
Guard ^I 



' PCB 25998 



Grounds-, 
keeper II 
PCB 09035 



Bldg. Maint* 
helper 



PCB 03315 



Custodial 



* Janitor 
Supervisor I 
PCB 06715 ^ 



Grounds- ^ 
keeper I 



PCB 23511 



Day 



Janitor II 



PCB 24868 
Janitor II 



f CB 21322 
Janitor II 



\ 



UH Administrakve Officer II 
PCB 80174 



Word 
Processing 
' Center 



Clerk-Steno II 



PCB 27070 



Night 



Janitor II 



PCB 23510 
Janitor II 



PCB 24869 



PCB 24867 

\ 



Janitor Iir 
PCB 14430 



Janitor II 



PCB 14429 
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Janitor II 
PCB 21323 



Business 
^ffice 



I 



Hail, 
Conmunlcations 



^lerk-TvDi-st II Clerk-Tvoist II 



Clerk-Typist II 



PCB 14215 
Adcount Clerk IV 



PCB 05623 
Cashier. Clerk 



PCB 26322 
Clerk II » 



PCB 26664 
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COMMUMITY COLLEGES*- SALARY CONVERSION SCHEDULE 
GROUP I (ACADEMIC YEAR QISTRDCTIOMAL PERSONNEL) 
, (Effective 'Jxxly 1, 1976) 



Appendix B 



RANGE 



STEP: 



8 



10 - n 



12 



13 



14 



.1 

-06^30=75 MON- 



-840- 



-«69- 



-900« 



56i__lQQ2 1038 1076 1116 1157. 1199 



1243 



1289. 1337 



07-01-76 
2 



ANN 10812 11172 
MON . 901 ^931 



11532 11916 12312 
961 993 1026 



12744 13188 13632 14112 14604 ,15120 15636 16188 16764 
1062 1099 1136 1176 1217 1260 1303 1349 1397 



06-30-75 . 


MON 


869 


900 


934 


966 


1002 


1038 


J.076 


1116 


1157 


llSj9 


1243 


1289 


1337 


1378 


07-01-76 


ANN 


11532 


11916 


12312 


12744 


13188 ■ 


13632 


14112 


14604 


15120 15636 


16188 


16764 


17352 


17976 




MON 


961 


993 


1026 ■ 


. 1062 ■ 


1099 


1136 


1176 


1217 


1260« 


' 130 


3- 


1349 


1397 


1446 


1498 


3 

06-30-75 


MON 


932 


966 


1002 


1038 


1076 


1116 


.1157 


1199 


1243 


12S 


9 


1337 


1387 


1439 


1493 


07-01-76 


ANN 


12312 


12744 


13188 


13632 


14112 


14604 


15120 


15636 


16188 1676 




17352 


17976 


18624 


19296 


MON 


1026 


1062 


1099 


1136 


1176 


1217 


1260 


1303 


1349 


1397 


1446 


1498 


1552 


1608 


4" 

06-30-75 


MON 


1002 


• 1038 


1076 


1116 


' 1157 


1199 


1243 


1289 


1337 


\ 


1439 


1493 


. 1549 • 


1607 


07tO1-76" 


ANN 


13188 


13632 


14112 


14604 


15120' 


15636 


16188 


16764 


17352 


17976 


18624 


19296 


19992 


20724 




MON 


1099 


1136 


1176 


1217 


1260 


1303 


1349 


1397 


1446 


1498' 


1552 


1608 


1666 


1727 


5 

06-30-75 


MON 


1076 


1116 


1157 


1199 


1243 


1289 


1337 


13^7 


1439 


1493 


1549 


1607 


1667. 


1730 


07-01-76 


ANN 


14112 


14604 


15120 


15636 


16188 


16704 


17352 


17976 


,18624 


19296 


19992 


20724 


21468 


22248 




MON 


1176 


1217 


1260 


1303 


1349 


1397" 


1446 


1498 


1552- 


1608 


1666 


.1727 


1789 


1854 

' 4 



17352 
|1446 

143»' 

1862^. 
1552^ 

J- 

iL549 

19992 
1666 

\ . 

; ^667 

21468 
1789 



1796 

53076 
1923- 
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Minimum Qualifications for"^ Instructor II 



Appendix C-1 



Thelfollowing constitute minimum educatloucl qualifications for 
Instructor II* In areas where a master's degree is required but none is 
available, or where a master's degree in a related area is. preferable, 
educational background equivalent to a master's degree may, with the appro.val 
the Chancellor, be acceptable* This provision may also apply to the 



badielor's level requirements in the allied health program. 

I All degrees and credits myst be earned from accredited institutionst 



\ 

Crf^dits refer to semester credits. 

EDUCATION IN 
COURSE/PROGRAM SUBJECT AREA 



RATING/LICENSE/ 
CERTIFICATION 



WORK EXPERIENCE 



Humanities 

Asian Studies / 

/ 

Art 

Chinese (Language & 
Literature) 

^Communications 

Drama 

. / 

English (Composltlojn & 
Literature) 

English as a Secojitd 
' Language^ 

French (Languag^ & 
Literattire) 

German (language &• 
Literature) 

Hawaiian 



Hawaiian a 



Master's 
Master's 
Master's 

Master's 
Master's 
Master's 

Master's 

^ter*s 

Master's 



(a) Master* s or 

(b) Bachelor* s 

(a) Master*s or 

(b) Bachelor's 



3 years 
3 years 



6C 



COmtSB/PROGRAM 



EDUCATION IN 
^SUBJECT AREA 



RATING/LICENSE/ 
CERTIFICATIOH 



[WORK EXPERIENCE 



History 


\:] Master^s 


Huunltles 


Master* 8 


Ilokano 


Master's 
* • 


Inter-Discipltnary 
Hiuaanltles 


Master's 


Japanese (Language 
Literature) 


nascer s 


Journalism 


« « 
.(a) Bachelor's in 
Joum^ilism or 
\Dj . fiascer s 


itanguages or cne 
r Philippines 
(Language & 
Literature) 


\Sij noscei^ s ot 
(b) Bachelro's 


Linguistics 


Master's 


Literature 


Master's 


HUSlC 


nascer s 


Philosophy 


, Master^s 


Portugese (Language & 
IjX ce r a cure ) 


(a) Master's or 
\uj sacnexoc s 


Reading 


(a) Master's or 

\D) joacnexor s _ 


Kcxigxon 


Ibf A A ^Al^ ^ A 


Spanish (Language & 
Literature) 


oaster s ^ 


Speech 


Master's ^ 


Speech Conunun lea t Ions 


nas cer s 


Tagalag 


Master's 


Natural Sciences 




Biology 


Master's 



3 years 



3 years 



3 years 
3 years 



COURSE/I^ROGRAM 

Botany 
Chemistry 

Mathematics 

Microbiology 

Natural Science 

OceaBoferaphy 

Physical Science 

Physics 

Science 

Technical Science 
Zoology 

SociSl Sciences 

American Studies 

Anthropology 

Economics 

Ethnic Studies 

Geography 

Guidance 

Human Developmcat 

Human Potential 

Inter-DiscipXinary 
Social Sci, 

Political Science 

Psychology 

Social Sicience 



EDUCATION IN RATING/LXCEHS? 

-SUBJECT AREA CERTIEICATIO^I WORK EXPERIENCE 



Mastaer^s 

Master's 

MaEcer's 

Master's 

Master's 

Master's 

Master' 

Master's 

Master^s 

Master's 

Mas ter's 

Master's 



Master's 
Master's 
Master's 
Master' 6 
Master's 
Master's 
Master's 
Ma::-ter's 
Master's 

Master's 
Master's 
Master's 



/ 



COURSE/PROGRAM 



EDUCATION IN 
SUBJECT AREA 



RATING/LICENSE 
CERTIFICATION 
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WORK EXPERIENCE 



Sociology 
Woman Studies 



Master *s 
Master^ s 



Other Academic Disciplines 

Cooperative Arts Master's 
Sciences Ed, 

Directed Studies Master* s 

HealtiL-S Physical Ed*. Master's 

Intsr-Dlsciplinary Master' s 

Studies % 

Military Science Master's 

Recreation Master's 

Special Studies Master's 



Other Disciplines 
Counselors 



Master's 



Business Technology 
Accounting 

Business 

Business Analysis & 
Statistics 

Business Law 

Business Machines 

Computer Science 

Data Processing 



(a) Master's or 

(b) * Bachelor's 

(a) Master's or 

(b) Bachelor's 

(a) Master's or 

(b) Bachelor's 

Lav Degree 

(a) Master's or 

(b) Bachelor's 

(a) Master's or 

(b) Bachelor's 

(a) Master's or 

(b) Bachelor's 



4 3 y^ars 
3 years 
3 years 



3 years 
3 years 
3 years 



. 53- 



COURSE/PROGRAM 



EDUCATION IN 
SUBJECT AREA 



RATING/LICENSE 
CERTIFICATION 



WORK EXPERIENCE 



General Business 
%otel Operations 

Insurance 
'Kanagement 

* 

Merchandising 

Office Procedvires 

Real Estate 

Secretarial Science 

Shorthand 

Typewriting 



Master's 

(a) .Bachelor's or 

(b) 15 credits 



(a) Master's or 

(b) Bachelor's 

(a) ' Master's (MBA) or 

(b) Bachelor's 

(a) Master's or 

(b) Bachelor's 

(a) Master's or 

(b) Bachelor's 

(a) Master's or 

(b) Bachelor's 

Bachelor's 
Bachelor's 
Bachelor's 



3 years 

7 year a (include 
training) 

3 years 



,3 years 

3 years 

2Uyears - 

3 years 

3 years 
3 years 
3 years 



Food Service Technology 
Commercial Baking 



Food Service 



(a) Bachelor's or 

(b) 15 credits 



(a) Bachelor's or 

(b) 15 credits 



3 years 

7 years (include 
professional 
training 

3 years 

7 years (include 
professional 
training 



Health Service Technology 
Cental Assisting 

Dietetic Technician 
Health Foundations 



(a) Bachelor's or 

(b) 15 credits 

Bachelor's 

(a) Bachelor's or 

(b) 15 credits 



CDA 
GDA 



3 years 
7 years 

3 years 



As required 3 years 
As required 7 years 



70 



COURSE/PROGRAM 



EDUCATION IN 
SUBJECT AREA 



Ri^TING/LICENSE 
CERTIFICATION 
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i 

WORK EXPERIENCE 



Medical Assisting 

• 


(a) 
(b) 


Bachelor's or 
A.S. 


CMA* 
• CMA 


3 years 
7 year© 


Med* Lab. Technician 


Bachelor's 

ft 


ASCP or 

As required 


3 years 


Med* Kecora Technician 


(a) 
(b) 


Bachelor's or 
A.S. 


RRA 
ART 


3 years 
7 years 


Kurses Aide 




Nursing 


RN 


3 years 


* 

Nursing 


Master's Nursing 


RN 


3 years 


Occupational Therapy 
Assistant 


(e) 
(b) 


Bachelor's or 
A.S. 


OTR 
COTA 


3 years 
7 years 


Practical Nursing 


B.S* 


Nursing 


RN 


3 years 


Radiologic Technology 


(a) 
(b) 


Bachelor's or 
A.S. 


ARRT , 
ARRT 


3 ye^rs 
7 years 


Respiratory Therapy 


(a) 
(b) 


Bachelor's or 
A.S. Degree 


RRT 
RRT 


3 years' 
7 years 



Public Service Technology 
Creative Arts Master's 
Education Master's 



Fire Science 



Human Services 



(a) Bachelor's or 

(b) 15 credits 

Master's 



Ind. Ed. Drafting Design (a) Master's Ind. Ed. or 

(b) 15 credits 



Ind. Ed. Ind. Electronics (a) Master's Ind. Ed. or 

(b) 15 credits Journe3Tnan 

Ind. Ed. Ind. Electricity (a) Master's Ind. Ed, or 

(b) 15 credits Journeyman 



Ind* Ed. Machine Shop (a) Master's Ind, Ed. or 

(b) 15 credits Joumeymart 



3 years 
7 years 



7 years (include 
training) 



7 years (include 
training) 



7 years (include 
training) 



7 years (include 
training) 
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COURSE/PROGRAM 



EDUCATION IN 
SUBJECT AREA 



RATING/LICENSE 
CERTIFICATION 
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WORK EXPERIENCE 



Ind. Ed. Power' Tech. 



Ind. Ed. Sheet^Mgtil 



Ind. Ed., Welding 



Ind.' Ed. Wood 

Construction 



Lav 

Library Technology 



Occupational Safety 
and Health 



Recreation 
Police Science 



(a) C Master's Ind. Ed. or 

(b) 15 credits Journeyman 



(a) Master's Ind. Ed. or 

(b) 15 credits * Journeyman 



(a) Master's Ind. Ed. or 

(b) 15 credits Journeyman 



(a) Master's Ind. Ed. or 

(b) 15 credits Journeyman 



Law Degree 
Master's 



Nursery School Training Master's 



(a) Master's or 

(b) Bachelor's 



MasHer^s 

(a) Bachelor's or 

(b) 15 credits 



7 years (include 
training) 



7 years (include 
training) 



7 years (include 
training) 



7 years (include 
training) 



7 years (include 
training) 



3 years 
7 years 



0th ar Technologies 
Agriculture 



Apparel Design and 
Construction 

Architectural Drafting 



Auto Body Repair 
and Painting 

Auto Mechanics 



(a) Master's or 

(b) Bachelor's 

(a) Master's or 

(b) 15 credits 

(a) Bachelor's or 

(b) 15 credits 

15 credits 



15 credits 



Avian " Ground School 15 credits 



License 



3 years 



7 years 

3 years 
7 years 

7 years (include 
training) 

7 years (include 
training) 

7 years (include , 
training) 
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EDtJCATION IN RATING/LICENSE 
COURSE/PROGRAM SUBJECT AREA CERTIFICATION 



WORK EXPERIENCE 



Aviation Technology 



15 credits 



.Aviations Maintenance 15 credits 



Blueprlng Reading 

Building Trades 
Carpentry 
Coomercial Art 

Cosmetology 
Diesel Mechanics 
Drafting Technology 
Electricity 



Engineering Technology 



Fashion Design & 
Merchandising 

Food & Nurtltlonal 
Science 



Graphic Arts 



License 
License 



(a) Bachelor^ s or 

(b) 15 credits 



15 credits 



15 credits 



(a) Master^s or 

(b) 15 credits 



15 credits 
15 credits 
15 credits 
15 credits 



Electronics Technology 15 credits 



(a) BSE or 

(b) 15 credits 



(a) Master^s or 

(b) Bachelor* s 

Master* s 



(a) Master's or 

(b) 15 credits 



Journeyman 



7 years (include 
training) 

7 years (Include 
training) 



7 years (include 
training) 

7 years (Include 
training) 

7 years (Include 
training) 



7 years (Include 
training) 

Certification 7 years (include 
training 

7 years (Include 
training) 

7 years (include 
training) 

7 years (include 
training) 

7 years (Include 
training) 



7 years (Include 
training) 



3 years 



Joumejrman 



Joumejnnan 



7 years (Include 
training) 
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COURSE/PROGRAM 



EDUCATION IN RATING/LICENSE 
SUBJECT AREA CERTIFICATION 



WORK EXPERIENCE 



Heavy Equipment Malnt. 15 credits 
&. Repair 

Hone Econoiaics Master^ s 

Industrial Electricity 15 credits 

Industrial Safety 15 credits 

Industrial Technology 15 credits 



Machine Shop 



15 credits 



Machine Shop Technology 15 credits 



Marine Technology 



15 credits 



Refrigeration & Air Cond. 15 credits 



Sheet Metal & Plastics • 15 /credits 
Tech. 

Sheet Metal Technology 15 credits 



Welding 



15 credits 



Joutneyman 



Journeyman 



Joumejnaan 
JoumeyiDan 
Journeyman 



Journeyman 
Journeyman 
Journeyman 



7 years (include 
training) 



7 years (include 
training) 

7 years (Include 
training) 

7 years (include 
training) 

7 years (include 
training) 

7 years (include 
training) 

7 years (include 
training) 

7 years (include 
training) ' 

7 years (incltide 
training) 

7 years (include 
training) 



floumeyman 7 years (include 

training) 



Other Occupational/Vocational Programs 
"^^Cooperative Vocational (a) Master's' ^r 



Education 

Work Practicum 
Radio/TV Communications 



(b) 15 credits Journeyman 



Master's 



(a) Master's or 

(b) Bachelor's 



Distributive Education (a) Master's or 

(b) 15 credits 



7 years (include 
training) 



3 years 



7 years (include 
training) 



ERIC 
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. . COMMUNin COLLEGE PROGRAM 
ONE-YEAR SCHEDULE 
PROGRAM FOR COMMUNITY JUNIOR COLLEGE INSTRUCTORS 

ONE YEAR 



Appendix D-1 



ERIC 75 



FALL 



PHASE I 

Ed CI 699 (1) Directed Research 
8CC 2 Jr. Coll. (Teaching 

Conmunity Colleges) 

Ed CI 699 (1) Directed Research 
sec 4 Jr. Coll, (Voc. Ed.) 

Ed CI 640M (3) Seminar In Teachlxig 
Fields: Inter. 
Education 

Ed CT 420 (3) Visual Communica- 
tions 

Ed CI 657 (3) The Community 
College • 

Ed EP 416 (3) Teats. & measure- 
ments 



Total! 14 credits 



SPRING 



PHASE II 

Ed CI 590D (10) Internship for 

Community College 



Ed CI 591D (2) 



Ed CI 
sec 



-699 (1) 
3 



Seminar for Interns 
in the Community 
College Program 



Directed Research 
Jr. Coll.- (Teaching 
Higher Education) 



Total: 13 credits 



' SUMMER 



PHASE ill 

Ed CI 622F(3) School Curriculum: 
Community College 



Ed CI 667 (3) Seminar in Curri- 
culum 



Total: 6 credits 



00 



^ GRAND TOTAL r. 33. CREDITS 
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NAME 
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. " Last, First 
COMMUNITY COLLEGE PROGRAM REQUIREMENTS. 



ADHISSI0>I: 



'l.' Interview " 

2v Masters or above In h subject field or / ' ^' 

J. Bachelors in a vocational field with 7 years of work experience. 



FALL 



Ccmrse No. Credit (s) . 



Ed C]^640M 

Ed CI 657 

Ed CI 699 sec 2 




Ed CI 590D 

Ed CI 699 sec 3 

Ed CI 591D 

SUMMER 

Ed CI 622F 

Ed CI 667 

ELECTIVES 
Ed EA 7801 

Ed EP 606 



Ed 



604 



3 

1 

1 
3 
3 



14 

10 
1 



13 



6 



3 
3 



Seminar in Teaching Field: 
Interdisciplinary Education 

Community College 

Directed Reading: Jr. College 
Teaching Community Colleges 

Directed Reading: Voc. Ed. 

Tests and Measurements 

^Visual Communications 



Internship Community College 

Directed Reading: Jr. College 
Teaching Higher Education 

Seminar for Interns: 
Community Colleges 



School Curriculum: Community 
College 

Seminar in Curriculum 



Seminar Higher Education 
Administration 

Student Personnel • Services 
in Higher Education 



Career Development and 
Vocational Counsell^^ 



Date 
Completed 



Grade 



■ ' "^Sb^education core* ' 

BASIC REQUIREMECTS •. 
(See General Catalog, page 27, for detailed information) 



Appendix E-;i 



Coanunicatlona : One course from each of the 
following categories. 

. Eng 100, 110, 120, 130, 140, 150, 160 or 170 
. Sp 151; 251 or Comun 145 

World Civilizations ! 

Hist 151-152 (or 161-162 for SSP students) 



Quantitative and L ogical Reasonini^ ; ■ One course from any .of the " 
following categories (excepting Eleaentafy and-Early Childhood majors 
who are required to have Math 111 and 251.) 

Math 100 or above | Phil 210, 445 ICS 1^0, 260 

Ag EC 434, 480 Comun 406 psy 113 ^ i 

Anth 200, 400 Econ 321 , * * 

BAS 301, -302, 351 Ed EP 429 s 



AREA REQUIREMENTS 



\ 



HUMANITIES : 6 semester courses, including at least two English courses from Group I and at least one course each from > 

Croup II and Group' III . , , " 

w , . . ' 

III. Am St 201, 202 

Art 101, 270, 280. 
Asian 241, 242, 3io 
Drama 180 or Music 191 
Drama 260 

Eng 320, 331, 335, 351, 352, 
360, 471, 472, 473, 
. Ki$t 241, 242, 281, 282 
Ling 102 

Mus 160. 170. 180**, 19pt 265, 266 



I. Oraoia 160 

Eng 250,, 251, 252, 253, 254, 255, 
256, 257 

Literature courses dffered by the 
language departments. 

• 11. Phil 100, 200, 201 
Rel 150, 151 



IV. Art 105, 106, 107, 108 

Drama 181, W2, 221, 222, 2^0 
. 281, 282, 283, 284, 490 
Eng 313 
Sp 231 



NATURAL SCIENCES - 



Is^mester cour ses, including one 4-credit- lab science . ( Courses should preferably be chosen from both 
biological and physical sciences . ) " 



Biooh 441 
Bt©l'220 

Bot 101, UO, 201, 450 
Chem 100-lOOL, 113-113L, 
, 114-114J., 1177117L 

ERIC 



Genet 352 
Geog 101 
GG 101, 102. 
ICS 160, 260 
Met ipi 



ificro 130, 351 

Ocean 20.1 ■ . . 

Phys 100-lOOL, 102, 110, 111^ 
151-15;.L, 152-152L, 170-170 
272-27:>L, 274-274L ' 

Sci liZl or 123, 122, 124^ 350 

Zool 101, 450 

79 



SOCIAL SCIENCES! A aetpester courses. Including at least one course from eich aub-group . 



U 



I. »M St 211, 212 
Aath ISO, 200 
A»Un 312 
Bot 105 



Psy 100***, 110, 112 

320, 321, 322 
Soc 100, 200; 312, 322, 
. 332, 342, 352 



♦For all Fre-Education programs except Recreation and Secondary Music, 
^•niequlred for Elementary and Early Childhood msjort.. 
♦♦•Required for all Pre-Education programs. 



II. Econ 120 or ISO, ISl 
CE 203 or IS> 203 
Geog 102^-151 
Pol Sc 110' \l 
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1977-78 



: PROGRAM OF STUDIES FOR SECONDARY EDUCATION MAJOR IN Appendix E-2 
* TRADES AND INDUSTRY AND TECHNICAL EDUCATION 
(Five^Year Program) 
Program Elements for the B.Ed, and Professional Diploma 
to meet Dept* of Education (DOE) Certification 

(Work to be completed for the B.Ed.) 
^ > Sem. Crs 

General Education tore . 55 

(follov^^io liege of Arts and Sciences *Pre-education Core, 
' ,e5ccept foreign language requirements) 

11^ ProfessJUmal i^diixeation Core 2^4 

tl^^-^iO '/Foundations of American Education 3 

ED^P 311 Psycii^logical Foundations 3 

ED^-CI 312" ^'^undations in Curriculum and Instruction ... 1 

ED GljiWr-* '^Methods of Instruction, Industrial Educ. * . . 3 

ED FS 390 Student Teaching , .... 10 

ED FS 391 Seminar for Student Teachers 2 » 

111. Academic Major an^i related courses in a teaching field . 41 

Students have three options in which the requirements for the 
acadcmitr major may be fulfilled. Lis^ted below are the options: 

OPTION "A"# 

Scudeiii:. co«»pl0jtss 16 credits in each of two areas and 3 credits 
each in three additional areas from the Technology Core.-f 

OPTION "B*'# 

Student completes credits In one technology core area equivalent 
to that required for the associate degree and 3 credits each in 
three additional areas of the Technology Core.-f 

OPTION '*C"* 

Credits by evaluation of industrial or trade experience or 
Qompetence, plus reinforcement courses as determined by major 
advisor « 

Technology Core 
Kifetals Technology Construction Technology 

Drafting Technology Industrial Crafts Technology 

Silastics Technology Electricity-Electronics Technology 

Graphic Arts Technology ^Power Technology 

Other (as certifiable for teaching in DOE) 

IV. Elective^ 6 

Courses as recommended by Major/Advisor: 

El' CI 3A7 Organlzacion and Management of Ind. Educ. ... 2 

ED CI 437 Curriculum Dovelopmenr, Industrial EJuc. ... 2 

EO IE 40i Problej^* in Industrial Education 3 

FD !E 4C2 Ifpprevinicnt of Intttruction, Ind. Educ 3 

CI" JI^ Audio- Vihual Techniques 3 

ED ^J8 FoundationF of Vocational Education 2 



ERLC 



126 



«2 



63 



(Work to be completed for the Professional Diploma) 

I* Professional Education Core 6 

Klectlves in graduate education courses 
numbered al tlio 600 level or above 

Kd C(. Career Development and Voentloual CouuseUng (3) required 

II. Academic Major and related courses in a teaching field 24 

Upon consultation with advisor, elect from. courses in 
Industrial Education, Design (Art), Advanced Technology 
courses offered by College of Engineering and Community 
Colleges. 



Total 156 



# In addition to the requirements listed in the OPTIONS, all candidates for / 
the State of Hawaii Department of Education certification must meet the work 
experience requirement as specified in the State Plan on Vocational Education. 



-h As approved by advisor. 
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PROGRAM OF STUDIES FOR SECONDARY EDUCATION MAJOR IN Appendix E-3 

INDUSTRIAL ARTS EDUCATION 
(Five-Year Program) 
Program Elements for the B.Ed, and Professional Diploma 

(Work to be completed for the B.Ed.) 

Sem. Crs. 



I. General Education Core 55 

(Follow Pre-education Core) 

II. Professional Education Core \ ^ 27 

Ed EF 310 Foundations of American Education 3 

Ed.EP 311 Psychological Foundations 3 

Ed Ci 312 Foundations in Curriculum & Instr , 3 

Ed EC 314 Audio-Visual Techniques 3 

Ed CI 346 Methods of Instruction, Industrial Educ . . 3 

Ed FS 390 Student Teaching 10 

Ed FS 391 Seminar for Student Teachers 2 

III. Academic Major and related courses in a teaching field 36 



The major may be met in any one of the following options: 
Option "A " 

3 credits in four areas and 6 credits in four 
additional are^s of the Technology Core 

or 

\ Option "B" 
3 credits in ^ix areas and 9 credits in two 
additional areas of the Technology Coie 

or 

Option "C" 

3 credits in six areas and 18 credits in one 
additional area of the Technology Core 

The Technology Core includes: 

Metal Technology Construction Techn 

Drafting Technology Industrial Crafts 

Electricity-Electronics Technology' Plastics Technolog 

Graphic Arts Technology Power Technology 

IV. Industrial Education Core 

Ed CI 347 Organization & Management of Industrial Educ 
Ed CI 437 Curriculum Development, Industrial- Educ 
IE 401 Problems in -Industrial Education 
IE 402 / Improvement of Instruction, Industrial Educ 

V. Electives ( » 

(Work to be completed for the P.D.) 

I. Professional Education Core 

Electives in graduate education courses 
numbered at the 600 level or above 

II« Academic Major and related course electives , 

Upon consultation with advisor, elect from courses in 
Industrial Education, Design (Art), Advanced Technology, 
courses^ offered by Community Colleges, and Engineering 



ology 

Technology 

y 



2 
2 
3 
3 



var. 
.126 



6 
24 



... • \" • ' * , . / S-30 65 

i ' 76-78 

Appendix E-4 

PROGRAM OP STUDIES FOR SECONDARY EDUCATION MAJOR 
IN VOCATIONAL AGRICULTURE 
(Five-Year Program) 
Program Elements for the B.Ed, and Professional Diploma 

(Work to be completed for the B.Ed.) 

Sem. Cr g^ 

!• General Education Core ^ 5^ 

(PqIIow Pre-education Core. 

Bmphaaize prerequisite for agricultural requirements.) 

II. Profesaional Education Core 24 

Ed 'EF 310 Founcjationfl of American Education *3* * 

Ed BP 311 Psychological Foundations . • . , 3 

Ed CI 312 Foundations in Curriculum & Instr . . ! ! ] 3 

Ed CI 333 Science, Secondary* « . . . ' 3 

Ed FS 390 Student Teaching !!!!!!! 10 

Ed PS 391 Seminar for Student Teachers 2 

III* Academic Major and related courses in a teaching field 40 

Ag 100 Agriculture Orientation ! * 'l' * 

^^AnSc 141 Animals and Man ] 3 

Hart 262 Principles of Horticulture 4 

Hort 450 Tropical Horticultural Crop Production . . 4 

AgEc 220 Agricultural Economics ] 3 

Ent 161 General Entomology 4 

Ent 374 Economic Entomology 4 

Soils 304 Tropical Soils !!!!!! 4 

Soils 350 Soil Fertility i ! ! ! i ! ! ! 3 

AnEng 351 Mechanization Principles & Piactices .... 3 

Agron 201 Principles pf Tropical Agronomy 3 

PPath 411 Principles of Plant Pathology 4 

IV. Electives 

Ed EC 314 Audio-Visual Techniques 3 

Ag 299 Agricultural Practice \ \ \ / 1 - 

AnSc 341 Livestock Management* Laboratory ..... / 3 



(Work to be completed for the P.D.) 

I. Professional Education Core 

Electives- in graduate education courses 

numbered at the 600 level or above » . 1 

II. Academic Major and related courses 

Electives inj agriculture ; courses selected 

In consultation with advisor 

III. Electives 



126 



22 

2 
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Carriculam & Instruction* College of Edneation 



Awiendix F-1 



LETTER OF AUTHORIZATION 



Valid 



/ 



Exp I res 



/ 



/ 



TO WHOM IT MAY OONCEI 



This fs to certify tJiat\ 

Is a bona fide student i'n the Cooperative Vocational Experience 
Course of this departrnent. As of the above date, this student Intends 
to register for IE' Cooperative Vocational Experience and IE 401 or 
402, which requires that he be responsible for obtaining a wage .earning 
position that will enable him to gain Industrial work experience In'S" 
manufacturing, processing or servicing Industry of ills area of spec jl- 
Izatlon* - ' ^ 

The student, while employed. Is regarded as a regular employee^ abiding 
by all company regulations, retelvlng remuneration comparable to other 
employees of s I ml I ar experience and seniority doing similar work^ 

Successful completion of this Cooperat,lye Vocational Experience Course 
requires that, a-f the end of this course, the student will have 
completed the necessary written reports as we I i as satisfactory work, 
enabling a responsible company official to attest to the student's 
acceptability on the job and to his work attitudes. 

In order to maintain proper liaison between the company and the 
University, the course Instructor will call periodically upon the 
Individual named above at his place of employment* Also; contacts will 

be made with the Individual designated by the employer. 

* < - — _ ^ •* " 

The Cooperative Vocational Experience Course provides an opportunity 
for a practical learning situation and, hence, a better Instructor who 
can train students for industry. 




Sincerely 'yoiirs. 




Frederick G. Braun, Chairman 

Department of Curriculum and Instruction^ 



Wiet EtU Axmex 2-Eo(mi 226-27/6 Uninndtj ATent.j*HcQ0hilD, H&WiU M322/CaU6iddi«i:tnrmiW 



Form 7 

CVE 

3-15-72 

LdTER OF RECO^WENDATION Appendix F-2 



Department of Curriculum and Instruction 
College of Education 
University of Hawaii 
1776 University Avenue 
Honolulu^lHawaH 96822 

Dear \ : 

This Is to indicate that I have revTewed the Cooperative Vocational 

Experience Course application of ^ ■ 

Also, I have discussed the relatedness of his proposed employment to 
his prospective career In teaching with the applicant. 



□ 
□ 



I recommend his enrollment In the Cooperative Vocational lExperlence 
Course. " ^ * , 

I. do not recommend his enrollment In the Cooperative Vocational 
Experience Course. 



Date Signature^ Co! lege of Education Advisor 



Print Name 



rmr 



Adviser: 



Home Economics Educator ^ato 

Allied Health Educator Dr. Lawrence Zane 

Agriculture Educator . Dr. Lawrence Zano 

Trades and Industries Educator Dr. Lawrence 7 

Technical Education Educator Dr. Lawrence c 

Industrial Arts Educator Or. Marvin Poy^t/i 

Office Education Educator Pr. Jamos Nbrris 

Distributive Education Educator Dr. Jamos Morris 

Other 
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3-15-72. 

irrER CF RECOMf^NDATiON , Appendij^ F-^S 



Department of Curriculum and Instruction 
Cpllege of Education' 
Uhlverslty of Hawal I 
1776 University Avenue 
Honolulu^ Hawaii 96822 



Dear 



I : i — • 

this 'is -to Indicate that 1 have reviewed the Cooperative Vocational 

Experience Course application of I r i ,! 

Also, 1 have discussed the relatedness of, his proposed employment to his 
current and prospective teach!ng asslgnmei;>t with the applicant. 

-, " ' • ' ' • 

r~i J recommend his enrollment In the Cooperative Vocational Experience 

I I Course. 

□ I dp not reconnend Ms enrollment In the Cooperative Vocational 
Experience Course. 



/ 

Signature, Immediate Superior 7 Date 
(Department or Division) 



Printed Nam© 



Title ■ 

Signature, Admin is+rator 7 Date 

(Principal or Provost) 



Printed Name 



TrFTe 
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LEHER OF APPROVAL OR DENIAL Appendix F-4 



IE .436 THE COOPERATIVE VOCATIONAL EXPERIENCE COURSE 

DEPARTMENT OF CURRICULUM AND INSTRUCTION 

COLLEGE. OF EDUCATION 
i UNIVERSITY OF HAWAM 



. Date 



Mr. ■ • 

C5it First / _ ™ ^raiT 



''''^' ' Number and Street City or town. StSTT-^ TTpl^ 

Your application for IE 436 Cooperative Vocational Experience has been: 

Approved for Semester Credit hours 

Denied (Check with your advisor) 

For all required reports and questions concerning this program, 
contact: ' 



Contact the above professor prior to 
arrangements and assignmer.ts. 



Signature 



for final 



Oa* e 
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WORK AGREEMENT 
CI 436 THE COOPERATI.VE VOCATIONAL,* EXPERIENCE 

Department of Curriculum and Instruction 
College of Education 
University of Hawaii 
■ Honolulu, Hawaii 96822 



CVE 

3-15-72 ,70 
Appendix F-5i 



Date 



Employing 
Firm 



Conditions of 
Employment 



Credlt^for 
Degree 



enrol led for 



hours credit. 



semester. 



19 , agree to work with 



(Name of Employer) 



in the position of 



(Position title or general duties). 



as a student lathe CooperatWe Vocational Experience course In 
accordance with the regulations Issued by the Department of 
Curriculum and Instruction. • 

Tentative beginning dat e i ending date__ ; — 



I will not termlYiate nor arrange with -my employer to be relieved 
of the job without prior approval of the Cooperative Vocational 
Experience Course Instructor. 

This Agreement does not bind my employer to continue my ser- 
vices beyond the tlnie when he has need of my. services or beyond 
the prescribed time period. It is entered In+o with the expecta- 
tion on his part and the understanding on mine that I | work 
on this job for the prescribed period from the dbte of initial, 
eritployment until asking the Cooperative Vocational Experience 
Course Instructor to corisldv^' a change of employment. 

I understand that my work on the job for the aboye employer 
Is part of the requirements for a degree and/or for certification 
and/or in-service' Education. Credit will only be given In return 
for satisfactory service to the employer and full compliance 
with the reqalrements of the Cooperative Vocational Experience 
course. 



Certification In accordance with the laws of the state In which I am 

employed, I agree to. obtain any necessary forms, certificates,- 
or permits prior to reporting for the job. 



Student Signa+ure 

Residence during 

this period of work_ 

Telephone: Home 



Age Soc. Sec. No.__ 

P'+y_ State_ 



Business 



Indus-try Supervisor^ 



Date_ 
Odte 



Signature 



Cooperative Vocational 
Experience Instruct9r^ 



90 



- -Oate .r 



1 



. SCHEDULE 

CI 436 COQPERATIVE.VXATIONAL EXPERIENCE 

Department of Currfculum and. .Instruction 
■ College of Education 
Unlverslfy of Hawaii 
' Honolulu, Hawaii 96822 - 
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Appendix F-7 



Name 



Credits 



Job Title 



Work Period 



Date / 



through 



Employer 



Industry 



Address 



Industry Supervisor^ 
Oepa rtment 



Title 



Time Period 



Schedule 



Sjtudent Signature • . • Date^ 

. J . . 'I 
Industry Supervisor ' 
Signature ^ Date^ 

Cooperative Vocational Experience 

Instructor Signature^ ^ Date^ 



WEEKLY ACT I VI TIES I^EPORT 

*CI 436 COOPERATIVE VOCATrONAt EXPERIENCE 

Department of Curriculum and Instruction 
Col lege of Education 
University of HaWall 
'..Honolulu, Hawaii 96822 



CVE. 
3-2-72' 
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Appendix F-7 



mm 



Company 



(Last) 



Credit 



(First) 



Address 



Date 



Title 



Industry Supervlsq n' . 

Student Log ' " 

"'vo..?!'"®''!'?"^' r^''^^ two copies of this report. Submit one copy to the Cooperative 
Vocational Experience fnstructor at the end of each week ^ retain one for your f I les; 



Report No. 



ReporMng Perio d through 

(date) , (date) 



This Week 



Cumulative, 



I ". Observat I on/Conferences 
II. Responsible Work Assignment 



hrs. 



hrs. 



III. Describe Work Activities Performed and Your |valuatlon of These Activities. 



IV. Supplementary Information: 



/ Student Signature 

Cooperating Industry Supervisor Comments: (optionaJ) 



Date 



\ 

I * 



3-15-72 
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. FINAL REPORT ' • Appendix F-8 

V CI 436 THE COOPERAT I VE VOCAT I ONAL" EXPER I ENCf COURSE 

♦ Department of Currlculuni'and Instruction 

College of Education ^ 
* . - University of Hawaii ' .. 

Honolulu, Hawaii ~. 96822 

A -final report to be submitted to the Cooperative Vocational Experience 
Course Instructor .Is required, _fol lowing the completion of each Cooperative 
Vocational Experience Course period. 

- The final report is to Include responses to the specific topics. Addition- 
ai laformatlon may be Included. 

Specific Topics : (To be completed In detail) 
' I. Procedure followed In obtaining the Job. 

2.1 Firm name; address, and Immediate supervisor 

3. 1 -Period of work and number of hours. 

4. Student position title and specific duties and re^^ponslbl I tttes. 

5. Anticipated Influence that t-hls work experience will have on 
teaching content and procedures. 

i 6. Contributions of work^ experience made toward personal and 
professional developmerit'. 

7. General evaluation of the Vocational Experience period (best 
and worst features). | 

8. Recommendations for Improvement of the Ck)operatlvp Vocational 
Experience Course.^ 

The final report^ fs to Include a cover page which contains the following 
Information: 

Course Title and Number 

Turm . ' , 

Yout N.imo • 
Date of Submission 
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EMPLOYEflS EVALUATION ' Appendix F.-9 74 

— CI 436 THE COOPERATIVE VOCATIONAL EXPERIENCE COURSE ' 

» ' t 

Department of Currlcuium and Instruction 

"Collage of Education ^ 
University of Hawaii " 
Honolulu, Hawaii 96822 

Employer: Please express your candid opinion of this student as a worker In your 
employ. Criticisms and comments are. earnestly sbljclted. This Information will be 
utlllzedJiy_the_Cooperatlve Vocational Experience Instructor for the guidance of 
the student. * * * 



Stude^nt's Name 



^ • (Last) 
Perlo4~of Employment: From^ 
Employing Fir m 



(First) 



(Middle) 



To 



Industry Supervisor 



Title 



(SEVERAL ^ : ^ ' 

JVttendance: Peg. Irregular Punctuality: Reg. Irregular . 

Overall Rating: Excellent Very Good Average^ Marginal; Poor^ 



RELATIONS WITH OMRS 



Exceptionally well accepted 

; Works well with others 

Gets along satisfactorily 
Has some difficulty working with 
otheWs 

Works|very poorly with others 



AYT nuDe-Af>fiLiCATiupj To work 

(Xitst^ndlng In ehthuslasm 

Very Interested and Industrious 

'Average In diligence and Interest 

Somewhat Indifferent 

' Definitely -not Interested 



JUDGMENT 

Exceptional ly mature 

Above avipfrage In making decisions 

^Usually makes the right decision 

Often uses ^oor Judgipent 
Consistently uses ba|tJ Judgment 



OEPENDABILITY 

(completely dependable / 

Above average In dependability 

Usually dependable 

Sometimes neglectful or careless 

Unreliable 



ABILtTY TO LEARN T 

Learns very quickly 

Learns rea^?l ly 

Average In learning 

Rather slw to learn 

^ Very slow to learn 



QUALITY OF WQRK 
Excellent 

Very good 

Average 

Below average 

Very poor 



Industry Supervisor's Comments: 



ERIO 



Signature of Rater: 



(Industry Supervisor) 



Date 



This evaluation has been discussed with the student: *Yes ' No 



/ 



gbclallst Republic of the .Union of Burma 
Adtelnlstratlon of Regional '.Colleges 





^Council of Ministers 











Management end 
Social Affairs Committee 



Other Committees 



Central Regional^ College 
Supervisory Committee 





Chin State People's 
Council /l) 






/ / 






Chin State Regional 
College Supervisory Conmittee 










Chin State 
Regional Colleg s) 





V 





Arakan State ^ople's 
Council SX) 






/ 




Aralcan /State Regional 
Colleg'e Supervisory Committee 












Arakan State 
Regional College(s) 













Twelve Additional 
States/Divisions People's Councils 



On- the- j ob-Tr alning 



.Middle 



High 1 



- 4 




6-7 



Handicrafts 



Fine Arts 



Drama 



Others 




Voc/Tech/Agri 
Schools . 



Commercial 
■ Schools- 



Others 



Regional 
Colleges 
(2) yrs. 



Tech/Agri 
Institutes ' 



Teach^Tralnlng 



Others 



Universities 
. and 
Higher 
Institutes 



9+ 



10+ — 11+ - 12+ 



- 13f 



- 14+ 



15+ - | 16+11 IT^I^ 



18+ 



19+ 



10+ 



21+ 



22+ 



\ 
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